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§ 1202.13 Air carriers. 
By the terms of title II of the Rail-

way Labor Act, which was approved 
April 10, 1936, all of title I, except sec-
tion 3, which relates to the National 
Railroad Adjustment Board, was ex-
tended to cover every common carrier 
by air engaged in interstate or foreign 
commerce, and every carrier by air 
transporting mail for or under contract 
with the United States Government, 
and to all employees or subordinate of-
ficials of such air carriers. 

§ 1202.14 Labor members of Adjust-
ment Board. 

Section 3, First, (f) of title I of the 
Railway Labor Act relating to the set-
tlement of disputes among labor orga-
nizations as to the qualification of any 
such organization to participate in the 
selection of labor members of the Ad-
justment Board, places certain duties 
upon the National Mediation Board. 
This section of the act is quoted below: 

(f) In the event a dispute arises as to the 
right of any national labor organization to 
participate as per paragraph (c) of this sec-
tion in the selection and designation of the 
labor members of the Adjustment Board, the 
Secretary of Labor shall investigate the 
claim of such labor organization to partici-
pate, and if such claim in the judgment of 
the Secretary of Labor has merit, the sec-
retary shall notify the Mediation Board ac-
cordingly, and within 10 days after receipt of 
such advice the Mediation Board shall re-
quest those national labor organizations 
duly qualified as per paragraph (c) of this 
section to participate in the selection and 
designation of the labor members of the Ad-
justment Board to select a representative. 
Such representatives, together with a rep-
resentative likewise designated by the 
claimant, and a third or neutral party des-
ignated by the Mediation Board, consti-
tuting a board of three, shall within 30 days 
after the appointment of the neutral member 
investigate the claims of the labor organiza-
tion desiring participation and decide wheth-
er or not it was organized in accordance with 
section 2, hereof, and is otherwise properly 
qualified to participate in the selection of 
the labor members of the Adjustment Board, 
and the findings of such boards of three shall 
be final and binding. 

§ 1202.15 Length of briefs in NMB 
hearing proceedings. 

(a) In the event briefs are authorized 
by the Board or the assigned Hearing 
Officer, principal briefs shall not ex-

ceed fifty (50) pages in length and reply 
briefs, if permitted, shall not exceed 
twenty-five (25) pages in length unless 
the participant desiring to submit a 
brief in excess of such limitation re-
quests a waiver of such limitation from 
the Board which is received within five 
(5) days of the date on which the briefs 
were ordered or, in the case of a reply 
brief, within five (5) days of receipt of 
the principal brief, and in such cases 
the Board may require the filing of a 
summary of argument, suitably 
paragraphed which shoud be a succinct, 
but accurate and clear, condensation of 
the argument actually made in the 
brief. 

(b) The page limitations provided by 
this section (§ 1202.15) are exclusive of 
those pages containing the table of 
contents, tables of citations and any 
copies of administrative or court deci-
sions which have been cited in the 
brief. All briefs shall be submitted on 
standard 81⁄2×11 inch paper with double 
spaced type. 

(c) Briefs not complying with this 
section (§ 1202.15) will be returned 
promptly to their initiators. 

[44 FR 10601, Feb. 22, 1979] 

PART 1203—APPLICATIONS FOR 
SERVICE 

Sec. 
1203.1 Mediation services. 
1203.2 Investigation of representation dis-

putes. 
1203.3 Interpretation of mediation agree-

ments. 

AUTHORITY: 44 Stat. 577, as amended; 45 
U.S.C. 151–163. 

§ 1203.1 Mediation services. 
Applications for the mediation serv-

ices of the National Mediation Board 
under section 5, First, of the Railway 
Labor Act, may be made on printed 
forms N.M.B. 2, copies of which may be 
secured from the Board’s Chief of 
Staff’s Office or on the Internet at 
www.nmb.gov. Such applications and all 
correspondence connected therewith 
should be submitted in duplicate. The 
application should show the exact na-
ture of the dispute, the number of em-
ployees involved, name of the carrier 
and name of the labor organization, 
date of agreement between the parties, 
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if any, date and copy of notice served 
by the invoking party to the other and 
date of final conference between the 
parties. Application should be signed 
by the highest officer of the carrier 
who has been designated to handle dis-
putes under the Railway Labor Act, or 
by the chief executive of the labor or-
ganization, whichever party files the 
application. These applications, after 
preliminary investigation in the 
Board’s offices, are given docket num-
ber in series ‘‘A’’ and the cases are as-
signed for mediation to Board members 
or to mediators on the Board’s staff. 

[11 FR 177A–923, Sept. 11, 1946. Redesignated 
at 13 FR 8740, Dec. 30, 1948, as amended at 64 
FR 40287, July 26, 1999] 

§ 1203.2 Investigation of representa-
tion disputes. 

Applications for the services of the 
National Mediation Board under sec-
tion 2, ninth, of the Railway Labor Act 
to investigate representation disputes 
among carriers’ employees may be 
made on printed forms NMB–3, copies 
of which may be secured from the 
Board’s Representation and Legal De-
partment or on the Internet at 
www.nmb.gov. Such applications and all 
correspondence connected therewith 
should be filed in duplicate and the ap-
plications should be accompanied by 
signed authorization cards from the 
employees composing the craft or class 
involved in the dispute. The applica-
tions should show specifically the 
name or description of the craft of 
class of employees involved, the name 
of the invoking organization, the name 
of the organization currently rep-
resenting the employees, if any, and 
the estimated number of employees in 
each craft or class involved. The appli-
cations should be signed by the chief 
executive of the invoking organization, 
or other authorized officer of the orga-
nization. These disputes are given 
docket numbers in series ‘‘R’’. 

[43 FR 30053, July 13, 1978, as amended at 64 
FR 40287, July 26, 1999] 

§ 1203.3 Interpretation of mediation 
agreements. 

(a) Applications may be filed with 
the Board’s Chief of Staff under section 
5, Second, of the Railway Labor Act, 
for the interpretation of agreements 

reached in mediation under section 5, 
First. Such applications may be made 
by letter from either party to the me-
diation agreement stating the specific 
question on which an interpretation is 
desired. 

(b) This function of the National Me-
diation Board is not intended to con-
flict with the provisions of section 3 of 
the Railway Labor Act. Providing for 
interpretation of agreements by the 
National Railroad Adjustment Board. 
Many complete working agreements 
are revised with the aid of the Board’s 
mediating services, and it has been the 
Board’s policy that disputes involving 
the interpretation or application of 
such agreements should be handled by 
the Adjustment Board. Under this sec-
tion of the law the Board when called 
upon may only consider and render an 
interpretation on the specific terms of 
an agreement actually signed in medi-
ation, and not for matters incident or 
corollary thereto. 

[11 FR 177A–923, Sept. 11, 1946. Redesignated 
at 13 FR 8740, Dec. 30, 1948, as amended at 64 
FR 40287, July 26, 1999] 

PART 1204—LABOR CONTRACTS 

Sec. 
1204.1 Making and maintaining contracts. 
1204.2 Arbitrary changing of contracts. 
1204.3 Filing of contracts. 

AUTHORITY: 44 Stat. 577, as amended; 45 
U.S.C. 151–163. 

SOURCE: 11 FR 177A–924, Sept. 11, 1946, un-
less otherwise noted. Redesignated at 13 FR 
8740, Dec. 30, 1948. 

§ 1204.1 Making and maintaining con-
tracts. 

It is the duty of all carriers, their of-
ficers, agents, and employees to exert 
every reasonable effort to make and 
maintain contracts covering rates of 
pay, rules, and working conditions. 

§ 1204.2 Arbitrary changing of con-
tracts. 

No carrier, its officers, or agents 
shall change the rates of pay, rules, or 
working conditons of its employees, as 
a class as embodied in agreements ex-
cept in the manner prescribed in such 
agreements or in section 6 of the Rail-
way Labor Act. 
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